LAMMERSVILLE ELEMENTARY SCHOOL DISTRICT
SALARY SCHEDULE D -- CERTIFICATED TEACHERS (LTA)

2006-2007 SCHOOL YEAR

Revised 3/07

Col. 1 Col. IT Col. III Col. IV Col. V
B.A. + 30 B. A. + 45 B. A. + 60 B. A . +75
Cr::':a;i‘i]cllll);d Fully Credentialed

1 37,387 39,772 42,158 44 542 46,928

2 38,740 41,125 43510 45,895 48,281

3 40,091 42,475 44,861 47 246 49,632

4 41,443 43,828 46,214 48,599 50,985

5 45,180 47 566 49,951 52,336

6 46,532 48,918 51,302 53,688

7 47,884 50,269 52,656 55,041

8 49,237 51,622 54,008 56,393

9 50,590 52,975 55,361 57,746

10 51,941 54,326 56,712 59,096

1 53,294 55,679 58,064 60,449

12 59,416 61,801

13 59,416 61,801

14 60,769 63,155

< 15 60,769 63,155
16 64,505

< 17 64,505
18 65,858

< 19 65,858
20 67,210

< 21 67,210
< 22 68,562
23 68,562

24 69,914

- Step 24 - Added 2003-2004 - 3% increase for 04-05 retro to Jan 05

- Longevity Stipend 26 - 27: $1,600 - Added 2005-2006
- Longevity Stipend 28: $2,400 - Added 2005-2006
- 0607 Master's Stipend = from $1, 777 to $1,800

- 0607 Other Credential or Authorization Used in Assignment = from $1, 352 to $1,400 retro to Aug 06
- 2003-2004 Health Cap increased from $8,389 to $8,739 or $350 per employee

- 2004-2005 Health Cap increased from $8,739 to $9,452 or $713 per employee - retro to Feb. 05
- 2005-2006 Health Cap increased from $9,452 to $9,852 or $400 per employee -retro to July 05
- 2006-2007 Health Cap increased from $9,852 to $10,152 or $300 per employee - retro to July 06

- 0607 District Grants up to 12 years of previous contract service for placement on salary schedule

Approved by Governing Board:

William A. Lebo, Secretary to the Governing Board

- 4% increase for 05-06 retro to Aug 05
- 6% increase for 06-07 retro to Aug 06




